University Counterproposal

July 8, 2026
University Child Development Center (Staff)

1. Application. This Article shall apply to employees assigned to the
University Child Development Center (“UCDC”).

2.—Center closures. Bargaining unit employees shall not be required to work
on days when the Employer’s Falk Laboratory School has cancelled classes
for inclement weather or other extraordinary circumstances. On days when
the Employer’s Falk Laboratory School has a delayed start er—early
dismissalforsuch-areason, bargaining unit employees shall net-be required

to be present_thirty minutes prior to earlier—than-the Falk Laboratory ‘{Formatted:Highlight

School’s delayed start time. erlaterthantheFalklaboratory-Schoolsearly /{ Formatted: Highlight

3:2.  Vacation cap. The Emplover shall maintain its historical practice _—1{ Formatted: Font: Not Bold, Highlight

regarding the maximum number of employees permitted to take time off at
any one time. &Uhe—Empleyer—shaH—ﬂet—deePe&se—ﬁhe—eap—en—ehe—numbe%ef

6.3. _Setup time. Bargaining unit employees assigned to open a classroom
shall be permitted to begin work up to 15 minutes prior to the classroom
opening time to prepare the room and gather appropriate materials.

7.4. Breaks. Bargaining unit employees shall be entitled to a_mandatory | Formatted: Highlight

break of up to one hour, without pay, for every shift of six or more hours

they are scheduled to work. ene-hour-paid-breakper-shift-of-sixhours-or

more—TLhe length of the unpaid break shall be at the discretion of the ‘{Formatted: Highlight

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



department. Breaks cannot be used at the beginning or end of the shift
without supervisory approval.

10.5. N95/KN95 Masks. The Employer shall provide each bargaining unit
employee with one N95/KN95 mask per shift at no cost if requested by the
employee.
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