University Counterproposal

January 29, 2026
Layoff (Staff)

1. The Employer may lay off bargaining unit staff enlyfor the following reasons:
1.1. Financial exigencyl-thatis-demonstrably-bonafide;
1.2. Termination of a responsibility center, seheel—unit, or regional campus;
1.3.Lack of work;

1.4.Lack of funding for externally fundinged -contingent appeintmentspositions;
or

1.5. Position elimination.

p%aet}eable—\ﬁheiﬂeeme&mstaﬁees—pe%t—bBargammg umt staff w111 be notlfled in
advance atleast-six-months prior-tothe-date-of the layoff, whenever such notice is

possible.

.C*’

th&t—;eb—el&ss&ﬁe&t}en The Unlver51tv Wlll con51der the followmg factors When

conducting layoffs: comparative qualifications, experience, performance, and
seniority. The University will have sole discretion to determine these matters. If,
as between two (2) or more employees, the factors of comparative qualifications,
experience and performance are in the University’s judgment equal, then seniority
shall govern, with the most junior employee in the job classification subject to

layoff first.

3-4. Upon request by the bargaining unit employee subject to layoff, the Employer
will assist the emplovee in obtaining employment with the Emplover by providing

a link to the Employers career s1te @he—E—m%le&FeiLWL}H—&SS}S{—b&P&aH&HE—H-HH}

! Subject to the parties’ agreement on Financial Exigency.
The University of Pittsburgh reserves the right to add to, delete from, or modify any

proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



6. Inthe event that a laid off bargaining unit employee applies for an open bargaining
unit position at the Uwuniversity for which they_are well-qualified meet—the

education.—experienece—and-skill requirementsin-the job posting within 24 12
months of their date of layoff, they will be—preferred—over—all—other

eandidatesrecelive priority consideration. The bargaining unit employee is required
to notify the Employer of their layoff status in their application. The University
will have sole dlscretlon to determine these rnatters Ln—th&event—that—meice—*&h&n

7. In the event that a laid off bargaining unit employee’s department or the Office of
Human Resources (OHR) is contacted for a reference, the department or OHR will
indicate that the separation from employment does not imply a negative judgment
about the AffeetedEmployee’sbargaining unit emplovee’s individual performance
but is due to circumstances beyond the employee’s control. At the time of layoff,
the bargaining unit employee shall receive a letter of separation indicating the
reason for layoff.

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



8.9. The Employer’s layoff of bargaining unit employees who have not completed

their provisional period shall not be subject to the terms expressed in this Article.

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



