University Counterproposal

January 13, 2026
Layoff (Staff)

1. The Employer may lay off bargaining unit staff enly—- for the following reasons:
1.1.Financial exigency! thatis-demonstrablybonafide;

1.2. Termination of a school, unit or regional campus;

1.3. Lack of work;

1.4.Lack of funding for externally fundeding- contingent appeintments positions;
or

1.5. Position elimination.

2. Notice of layoff shall be provided to affected bargaining unit staff as soon as

practicable. Where-eireumstaneespermit, bBargaining unit staff will be notified in
advance atJeast-six-moenthsprior-te-the-date-of the layoff:, whenever such notice
1s possible.

3 o 11 beinorde . e
f&h&t—]eb—elasséeaﬂen The Unlver51tv will con51der the followmg factors When
conducting layoffs: comparative qualifications, experience, performance, and
seniority. The University will have sole discretion to determine these matters. If,
as between two (2) or more employees, the factors of comparative qualifications,
experience and performance are in the University’s judgment equal, then seniority
shall govern, with the most junior employee in the job classification subject to

layoff first.

4. The Emplover will assist bargaining unit employees subject to layoff and, upon
request by the emplovee, by providing a list of available positions for which they

are guahfled, as determlned by the Employer Cllhe—EmpleyeiLwﬂ-l—makea—geed—ﬁ}}éh

1 Subject to the parties’ agreement on the definition of Financial Exigency.

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



6:5. In the event that a laid off bargaining unit employee applies for an open
bargaining unit p0s1t10n at the &m%e%s&byLUmversny for Whlch they are Well

within 24 12 months of thelr date of lavoff the Employer W1ll glve priority
consideration to the employee’s application. The University will have sole

d1scret10n to determine these matters. they—will-be—preferred—over—all-other

76. Inthe event that a laid off bargaining unit employee’s department or the Office
of Human Resources (OHR) is contacted for a reference, the department or OHR
will indicate that the separation from employment does not imply a negative
judgment about the AffeetedEmployee’sbargaining unit employee’s individual

performance but is due to circumstances beyond the employee’s control. At the time
of layoff, the bargaining unit employee shall receive a letter of separation

1ndlcat1n,<z the reason for lavoff La&d—e%&kgw&ng—&mt—empleyees—waﬂ—laeeewe—&

9. The Emplover’s layoff of bargaining unit employees who have not completed

their provisional period shall not be subject to the terms expressed in this
Article.
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on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



