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Hours of Work (Staff)

1. Work Hours and Scheduling. Neermal-Standard University operational
business-hours are 8:30 a.m. to 5 p.m., Monday through Friday. Departmentsal
administrators-may _establish alternate schedules or require additional hours as

necessary or to meet operational needs. warythesescheduwlesto—aecommeodate

operationalneeds. In-all-cases;the hoursworked per-weeck (excluding lunch-and

2. Notice of Scheduling Changes.

2.1.For the purposes of this Agreement, a “schedule change” shall mean a change
in the days of work, hours of work, shift, or any other deviation from a
bargaining unit employee’s typical work routine.

2.2.1f the Employer_implements wishes—to—intreduee—a new schedule on a
permanent basis, the employee’s supervisor will strive to provide the
bargaining unit employee shall be-provided-with written notice of the change

at least 630 calendar days prior to the start of the new schedule. The

2.3.1f the Employer implements requests—a temporary or occasional schedule
change, the employee’s supervisor will strive to provide the bargaining unit
employee shallbeprovided-written notice of the change in advance atleast-30
ealendar-days-prior-to-the start of the new schedule, whenever practicable.

. ] | Loduline.
2.5.2.4. The Employer shall gi i i consider
suggestions made by bargaining unit employees regarding ways that the work
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objectives of their department or unit might be achieved as efficiently without
the need to impose a schedule change.

2.6.2.5.  An-employee-mayrequesta- A temporary or permanent schedule change
may be initiated by the Employer or the bargaining unit employee, subject to
the supervisor’s approval. In some cases, sueh-—that-the-an employee_may
works a standard workweek but with start and end times that differ from their
regularly scheduled workday. Such a Flex Workday may include a split
schedule where an employee works a full workday in two or more periods (e.g.,
9 AM-12 PM and 3 PM-7:30 PM)._Following a bargaining unit employee’s
request for a temporary or permanent schedule change, the Employer shall
approve or deny the request in writing within 14- ealendar-days-15 business

days of receipt.
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