University Counterproposal

March 20, 2026
International Staff (Staff)

1. Commitment. The Employer fully commits to providing a safe, inclusive, and

equitable work environment for all bargaining unit employees, regardless of
Immigration or citizenship status to the extent permitted by law.

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



6:2. Confidentiality. Immigration status information shall remain strictly

confidential and will be disclosed only-te-Employerpersennel-and Union

representatives-enly-asneeessary for legitimate business purposes, or, exeept
as required by law or court order..—with-prior-notice-to-the bargaining unit

emploveewherelegally permissibles
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