University Counterproposal
April 2, 2026
Intellectual Property (Staff)

1.1 The parties agree that the production of new intellectual property can be an
important part of bargaining unit employees’ work, which is a core part of their
contribution to the mission of the University.

1.2 Employer policy RI 10, dated April 5, 2021, is incorporated into this Agreement
and shall govern the rights and responsibilities of bargaining unit employees in
regard to the intellectual property they produce in the course of their employment.;

exeeptas-modifiedin-this Artiele. The Employer will provide the Union with thirty

(30) calendar days’ notice if it amends this policy.

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



