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1. The University of Pittsburgh is committed to maintaining a safe workplace for all
faculty, graduate bargaining unit employees. post-doctoral fellows, staff, vendors,
contractors, and invited guests; physical violence and/or threatening behavior will
not be tolerated. Violent, threatening, intimidating or other wrongful hostile
behavior that occurs on property that is owned or controlled by the University, or
that is otherwise connected to University employment, programs or interests (e.g.,
behavior during work-related business trips or that results in adverse media
coverage) is strictly prohibited. Prohibited behaviors include, but are not limited
to, oral or written threats and/or intimidation, physical acts against persons or
property, stalking and unlawful possession of weapons. Such behavior may result
1in criminal arrest and prosecution and/or disciplinary action up to and including
termination of employment. Purported joking or bantering intent will not excuse

behaviors that could reasonably be perceived as prohibited.

The Union reserves the right to add to, delete from, or modify any proposal prior to final agreement. Any withdrawal of a proposal
is without prejudice to the Union. Any tentative agreement reached between the parties shall not become final until (1) the parties
have reached final agreement on a full collective bargaining agreement, and (2) the Union membership has ratified the full
collective bargaining agreement.
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