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Health & Safety

1. The University of Pittsburgh is committed to providing a safe work environment
for all.

2. Standards and Reporting.

2.1. The parties will abide by all applicable city, county, state and federal laws and
regulations as well as all university rules, policies, and programs regarding
safety. The Employer will continue to provide a safe working environment in
accordance with university policy and law, if applicable, and not reduce the
health and safety standards at the university.—as—ef the dateof the
eertification. The Employer may promulgate work rules and operational
policies with respect to health and safety and will endeavor to provide the
Union with notice of any changes to university-wide Administration and
Operations (AO) and Community Standards (CS) policies relating to
workplace safety.

2.2. Bargaining unit employees shall immediately report in writing any and all
working conditions that they can reasonably identify as unsafe in accordance
with University policy and training. Under emergency circumstances, such
reports may initially be made orally. Reports may be made anonymously via

the Pltt Concern Connectlon or a similar service. AH—P@pGl%—S—Wl—H—H—l—t—H%&FGl—&LbG

3. Labor-Management Health and Safety Meetings. The Labor-Management
Committee shall hold dedicated Health and Safety (HS) meetings to address
1ssues related to workplace health and safety. These meetings shall be in addition
to the regularly scheduled Labor-Management Committee meetings for each term
(see Article —Thenumberef HS meetings shall occur at least one per academic
yvear. If either party has a concern, they can call an additional meeting by
informing the Labor-Management Committee. not-exeeed-threeper-term-exeept
by—mutual —agreement—bythe parties—In addition to the regular Labor-

Management Committee members, participants in the HS meetings may include
bargaining unit employees on the relevant internal Union committees and
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additional Employer representatives. The number of additional participants in
the HS meetings shall be mutually agreed upon by the parties.

4. Training.

4.1.The Employer will make training on health and safety available to bargaining
unit members. Such trainings will be consistent with their job duties. The
parties recognize certain trainings may be required for performance of certain
job duties.

5. No Retaliation. No bargaining unit employee will be subject to discrimination,
discipline or termination for reporting unsafe working conditions. errefusing weork

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement.



8.6. Facilities and Testing.

9.7.  Workplace Violence.l
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