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UNIVERSITY COUNTER PROPOSAL 

June 5, 2025 

Health & Safety 
1. The University of Pittsburgh is committed to providing a safe work environment 

for all. 

2. Standards and Reporting. 

2.1. The parties will abide by all applicable city, county, state and federal laws and 
regulations as well as all university rules, policies, and programs regarding 
safety. The Employer will continue to provide a safe working environment in 
accordance with university policy and law, if applicable, and not reduce the 
health and safety standards at the university. as of the date of the 
certification. The Employer may promulgate work rules and operational 
policies with respect to health and safety and will endeavor to provide the 
Union with notice of any changes to university-wide Administration and 
Operations (AO) and Community Standards (CS) policies relating to 
workplace safety. 

2.2. Bargaining unit employees shall immediately report in writing any and all 
working conditions that they can reasonably identify as unsafe in accordance 
with University policy and training. Under emergency circumstances, such 
reports may initially be made orally. Reports may be made anonymously via 
the Pitt Concern Connection or a similar service. All reports will ultimately be 
provided to the Employer’s Environmental Health and Safety department. All 
investigation results must be provided to the Union and, when not reported 
anonymously, to the individual submitting the report. 

3. Labor-Management Health and Safety Meetings. The Labor-Management 
Committee shall hold dedicated Health and Safety (HS) meetings to address 
issues related to workplace health and safety. These meetings shall be in addition 
to the regularly scheduled Labor-Management Committee meetings for each term 
(see Article __). The number of HS meetings shall occur at least one per academic 
year. If either party has a concern, they can call an additional meeting by 
informing the Labor-Management Committee. not exceed three per term except 
by mutual agreement by the parties. In addition to the regular Labor-
Management Committee members, participants in the HS meetings may include 
bargaining unit employees on the relevant internal Union committees and 
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additional Employer representatives. The number of additional participants in 
the HS meetings shall be mutually agreed upon by the parties. 

4. Training.  

4.1. The Employer will make training on health and safety available to bargaining 
unit members. Such trainings will be consistent with their job duties. The 
parties recognize certain trainings may be required for performance of certain 
job duties. 

4.2. The Employer will inform all bargaining unit employees of their obligation to 
report unsafe working conditions, of their right to decline unsafe work, and of 
the procedures for obtaining Workers’ Compensation. 

4.3. The Union’s Health, Safety & Environment Conference may be attended by 
the Union and Employer members of the Labor-Management Committee. 
Arrangements for attending the conference, including payment of registration 
fees, lodging, per diem, travel and payment of time (attendance and travel 
days), etc., shall be paid by the Employer for both the Union and Employer 
representatives. 

5. No Retaliation. No bargaining unit employee will be subject to discrimination, 
discipline or termination for reporting unsafe working conditions. or refusing work 
the bargaining unit employee reasonably believes to be unsafe. 

6. Personal Protective Equipment. The Employer shall provide properly fit 
personal protective equipment (PPE) and training for its use when required by 
the Employer, law or regulation, or when necessary to protect bargaining unit 
employees from injury or illness. PPE may include, but is not limited to, goggles, 
safety glasses, prescription safety glasses, footwear (including special-purpose 
footwear and medically necessary orthotics), hearing protectors, face shields, 
respirators, special-purpose gloves, protective clothing, and personal fall arrest 
equipment. Bargaining unit employees may wear any PPE freely at the workplace. 
The PPE shall be provided without cost to the employee. The Employer shall 
replace any such PPE when it is damaged, worn-out, no longer fits, or when 
improved PPE offering significantly greater protection becomes available. The 
Employer will make high filtration (N95 or KN95) respirators available to 
bargaining unit employees at no cost. 

7. International Travel. If a bargaining unit employee conducts assigned or 
necessary work outside of the United States, the Employer will provide them with 
information about international guidelines, State Department reports, and 
information on how to seek and obtain medical treatment, including information 
about the Employer’s global emergency services provider (currently ISOS). The 
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Employer will provide such bargaining unit employee, at no cost, with testing and 
proactive medications and/or immunizations that are recommended by the 
Centers for Disease Control for the location where the employee will be working. 

8.6. Facilities and Testing. 

8.1. The Employer shall develop a program of periodic workplace air-sampling, 
water testing, asbestos testing, and noise testing under the direction of 
qualified personnel. Bargaining unit employees may request testing at a 
specific location at any time by submitting a written request to the Labor-
Management Committee. Testing must occur at the Employer’s expense at the 
earliest available opportunity, and members of the Labor-Management 
Committee may be present when such testing takes place. Results of such 
tests must be shared with the Labor-Management Committee, who will 
provide a recommendation for corrective action, if necessary. 

8.2. The Employer shall provide and maintain emergency stations appropriate to 
each worksite, including, but not limited to, eyewash stations, showers, 
properly maintained ventilation, Automated External Defibrillators (AEDs), 
and detectors. Emergency phone numbers shall be displayed prominently in 
each worksite. The addresses of local hospitals capable of treating workplace 
injuries, including chemical exposures, shall also be posted.  

8.3. The Employer shall maintain all spaces in which bargaining unit employees 
work at a temperature and with an air quality safe for operating equipment, 
conducting experiments, and maintaining the health of employees. When the 
functioning of a lab or the health and safety of bargaining unit employee is 
impeded by temperature or other environmental issues, the Employer shall 
take any practicable measures needed to correct the issue. A bargaining unit 
employee who feels that they cannot safely continue work due to the 
temperature or air quality may request that their supervisor reassign them to 
a different location, and such requests will not be unreasonably denied. 

8.4.6.1. The Employer will post signage indicating when spaces used by 
bargaining unit employees are private (i.e., not open to the general public), 
such as bargaining unit employee offices, lounges, lab spaces, and other 
workspaces. 

9.7. Workplace Violence.I The Employer will develop a comprehensive written 
workplace violence prevention policy. The Union will have an opportunity to fully 
participate in the development of the policy. At a minimum, the policy will address 
avoiding workplace violence, verbal and nonverbal threats, and similar actions; 
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procedures for reporting such incidents; and procedures for the prompt response 
to reported incidents. 

10.8. Pedestrian and Cyclist Safety. The Employer will conduct pedestrian and 
cyclist safety studies when an incident occurs, or at the request of the Labor-
Management Committee, and will provide the full study results to the Labor-
Management Committee. In order to enhance pedestrian and cyclist safety, the 
Employer will promptly comply with governmental recommendations regarding 
locations of shuttle stops. The Labor-Management Committee’s recommendations 
to improve pedestrian and cyclist safety will be given careful consideration by the 
Employer. 


