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Facilities and Support 
1. The employer shall provide all bargaining unit employees with facilities and 

services appropriate  necessary to the performance of their job duties. 

2. Bargaining unit employees with instructional duties shall have reasonable access 
to instructional facilities, systems, and equipment in advance of the first day of 
classes. and are encouragedto advise their Department Chair of desired access at 
their earliest convenience. 

3. The University will provide Bbargaining unit employees may request  with the 
necessary equipment, and training, and support for technology necessary to 
perform their assigned duties. , and these requests shall not be unreasonably 
denied.  

a) Any equipment provided to a bargaining unit employee by the Employer 
remains the property of the Employer. 

b) Training and support for the use of technology necessary to perform 
assigned duties shall be provided at no cost to the bargaining unit staff 
member. 

c) It is the obligation of tThe bargaining unit employee to may bring to the 
attention of their Department Chair, Director or other supervisor any 
unique or specific space, technology, or training needs necessary to perform 
their assigned duties. 


