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Career Advancement
1. Promotion.
1.1. A promotion is a step forward designed to formally progress a bargaining unit

employee to a higher level of job responsibility within their department or
responsibility center.

1.2. Bargaining unit employees seeking a promotion will signify their interest as
part of the performance evaluation process in Article _ , Performance
Evaluation..—or—by—submitting arequest—to—their supervisor m—writing:
Supervisors may also initiate a promotion..—but-bargaining unit-employees
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3. Transfer.

3.1.All job openings in positions covered by this Agreement shall be posted on the
Employer’s Human Resources website. Such postings shall include job
classification, duration, department, location, base-cempensationhiring range;
hours of work or days of work, as applicable, the-essential funetionsofthejob,

and status as a bargaining unit position.
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3.2.Bargaining unit employees interested in transferring to a posted job opening
must submit an application via the Employer’s Human Resources website. An

3-4%3.3. In the event that two or more bargaining unit employees who meet the
education and/or experience requirements apply are the exclusive finalists for
the same job opening, the most qualified candidate will be selected. If two or
more bargaining unit employees are the exclusive finalists and are relatively
equally qualified, the bargaining unit employee with the longest continuous
service to the Employer, as defined by Article . Seniority, will be selected.

3-8:3.4. Personal characteristics or qualities may be a basis for the selection or
non-selection of a bargaining unit employee for a job opening.-enlywheresuch
: C it Intod to 4] %y ; o ioh,
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