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1. Notice of Position. All members of the bargaining unit shall receive written
notice of their position as promptly as possible, but, absent emergency
circumstances, no later than the start date of the position. The notice of position
shall include the following:

1.1. Start date of position.

1.2.Job family, job title, and working title, along with full- or part-time status, pay
grade, and FLSA exemption status.

1.3. Duration of position in the year, including but not limited to, eight-month,
nine-month, 10-month, or 12-month positions, and whether the position is
funded by a non-University funding source.

1.4. Responsibility center, department, and/or program.
1.5.Base compensation (monthly salary or hourly rate, as appropriate).

1.6. Shifts, hours of work, or days of work, as applicable.

1.7. Pesition-deseription-and PaylacioteONOQUIVAICHDNODICONSIINBVAIIENIE. —{ Formatted: Highight

1.8. Other requirements of employment.

2. Positions are subject to and contingent upon internal Employer approvals and any
additional requirements for employment by the Employer.

3. Changes to Position Duration. Regular bargaining unit staff may request a
change to their position duration by submitting such a request to their supervisor.
Approval of such requests is at the discretion of the Employer.; but-suech requests

willnot-be-unreasonably-denied:

Payfactors Job Descriptions. Formatted: Highlight

Employer will give bargaining unit staff and the Union at-least six months’
advance notice of anticipated changes to Payfactors job descriptions, whenever
practicable., and such changes will -be reasonably related to—demonstrated
operational needs.

The University of Pittsburgh reserves the right to add to, delete from, or modify any
proposal herein prior to final agreement. Any withdrawal of a proposal is without
prejudice to the University. Any tentative agreements reached between the parties
on any proposals shall not become final until (1) the parties have reached final
agreement on a full collective bargaining agreement, and (2) the Union membership
has ratified the full collective bargaining agreement
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